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IMPORTANT NOTICE ABOUT OUR 401(k) PLAN 
 

(SUMMARY OF MATERIAL MODIFICATIONS) 
 

TO:  All Current Employees Eligible for the 401(k) Plan 

 
FROM:  401(k) Plan Administrative Committee 
 

DATE:  July 2026 
 
RE:  Important Plan Changes 

 

 
We are pleased to provide you with the following explanation of  several important changes to our 401(k) Plan 
that updates the information in the Plan’s Summary Plan Description that is currently in ef fect. 
 

1. Flexible Automatic Enrollment Contribution Rates 
 
2. Involuntary Cash-Out Limit Increased to $7,000 

 
3. Vesting Credit for Prior Service with Aqua Gulf, Coleman Oil or OSG Group 
 

4. No Auto Enrollment for Aqua Gulf Employees 
 
5. How to Obtain a Paper Copy of this Notice 

 
6. Who to Contact if You Have Any Questions 
 

1.  FLEXIBLE AUTOMATIC ENROLLMENT CONTRIBUTION RATES 
 
In the past, employees covered by the 401(k) Plan’s automatic enrollment feature have been enrolled in the 

Plan with 2% of  their pay automatically contributed to their account in the Plan unless they elected to contribute 
a dif ferent percentage or completely opt out of  making the 2% contribution.  Starting August 1, 2025, each 
company participating in the auto-enrollment feature is allowed to set a higher auto-enrollment contribution rate 

for its own employees. 
 
When you are hired by one of  the companies participating in the auto-enrollment feature, you will be told what 

your company’s automatic contribution rate is as well as what you need to do if  you want to contribute a dif ferent 
percent of  your pay or opt out of  making contributions entirely. 
 

Note that Coleman Oil began participating in the Plan’s auto-enrollment feature starting with employees hired 
on or after January 1, 2026. 
 

Also note that Aqua Gulf is one of the companies that is not participating in the auto-enrollment feature.   
See Item 4 below for the details. 
 

2.  INVOLUNTARY CASH-OUT LIMIT INCREASED TO $7,000 
 
To comply with a change in the tax law, starting January 1, 2024, the involuntary cash-out limit that applies to 

small account balances was increased to $7,000 (it had been $5,000).  Here’s what the cash-out limit means: 
 
If  your account balance when you terminate employment is more than $1,000 but not more than $7,000 

(including any rollovers you made into our Plan), your entire account balance will be automatically rolled over 
into an IRA set up by the Plan in your name, unless you elect to receive a lump-sum payment or make a direct 
rollover to a dif ferent IRA or, if  applicable, your new employer’s retirement plan. 
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But, if  your account balance when you terminate employment is $1,000 or less (including any rollovers you 
made into our Plan), your account will automatically be paid out to you in a lump-sum payment unless you elect 

a direct rollover to an IRA or, if  applicable, your new employer’s retirement plan. 
 
In addition, if  your account balance is not more than $7,000, you cannot elect the date on which the lump -sum 

payment or the rollover will be made.  Instead, your account will be completely paid out or rolled over, whichever 
one is applicable, as soon as your distribution can be processed. 
 

3.  VESTING CREDIT FOR PRIOR SERVICE WITH AQUA GULF, COLEMAN OIL OR OSG GROUP 

If  you were employed by Aqua Gulf , Coleman Oil or the OSG Group on the day those companies joined our 

Plan, you received vesting credit for all the time you were employed by those companies before they joined up. 

Aqua Gulf  joined our Plan on December 10, 2024, Coleman Oil joined on August 1, 2025 and the OSG Group 

joined on August 1, 2025. 

4.  NO AUTO ENROLLMENT FOR AQUA GULF  

Aqua Gulf  is one of  the companies that is not participating in the Plan’s auto -enrollment feature.  That means if  

you are hired by Aqua Gulf , you will need to actually enroll in order to participate in our Plan.  When you start 

work, you will receive the 401(k) Plan enrollment packet with the instructions on how to enroll. 

5.  A PAPER COPY OF THIS NOTICE IS AVAILABLE IF YOU NEED ONE  
 
If  you would like a paper copy of  this Notice but you do not have access to a printer at your job location, please 

contact Kim Parretti (see below).   
 
6.  ANY QUESTIONS?  If  you have any questions about this Notice, please contact— 

 
Kim Parretti 

 450 Alaskan Way S, Suite 708 

 Seattle, WA 98104 
(206) 856-3862 

kim@saltchuk.com 


