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PART ONE INTRODUCTION TO YOUR 401(k) PLAN

[ | What this SPD Covers

This Summary Plan Description (the SPD for short) briefly describes the key features of our 401(k) Plan for
your information and convenience. It discusses your benefits, rights and obligations under the Plan. It also
answers the questions most frequently asked about the 401(k) Plan. We encourage you to read it carefully
so that you can take full advantage of the Plan’s benefits. We recommend that you hold on to your copy of
this SPD for future reference.

Please remember, however, that this SPD is only a summary of our Plan—it is not the official Plan document
itself. In order to meet all of the legal requirements that apply to 401(k) plans, the actual Plan provisions
are contained in a lengthy document that is written in very technical language. For practical reasons, this
SPD cannot go into all the technical details or explain how every provision would work in every situation.
Because of these limitations, if there are any conflicts between this SPD and the official Plan document,
the official document will be followed. A copy of the official 401(k) Plan document can be made available
to you upon your request. If you would like to review the Plan document or obtain a copy, just contact your
company’s HR department or the 401(k) Plan Administrative Committee.

This edition of the SPD is current as of July 2024. We intend to keep the information in this SPD current.
However, the rules governing 401(k) plans are always changing, plus we might decide to make some
changes to the Plan in the future. We will inform you of those changes within the time required. But that
means we cannot promise that the information in this edition of the SPD will be correct, complete or up to
date at any particular time in the future. Feel free to reach out to Fidelity Investments if you have specific
guestions (see Part Two for the contact information).

u The 2017 Plan Merger

This Plan—the Saltchuk Companies 401(k) Plan—was created on August 1, 2017, when the Hawaii
Petroleum, NorthStar Petroleum, TOTE and Tropical 401(k) plans were merged and consolidated into one
plan. On November 1, 2017, the Carlile and Foss 401(k) plans also merged in. All of the participants’
accounts in those six plans were moved into this Plan in a tax-free transfer. As a result of those mergers,
all those old plans ceased to exist. If you were a participant in one of those old plans, the funds you had in
that plan were automatically credited to your account in this Plan. Your entire account (from contributions
under the old plan and contributions under this Plan) will be administered, invested and paid out according
to the terms of this Plan. Some special features of the old plans were carried over to this Plan. See the
Appendices to this SPD to see if those apply to you.

u Any Questions?

This SPD is a handy reference tool for you to find the answers to your questions about your 401(k) Plan
benefits and to learn about how the Plan works. We hope that you will find this SPD to be informative and
helpful. If you have any questions about the Plan or your 401(k) account after reading this SPD, please
contact Fidelity, our Plan’s recordkeeper. (Fidelity’s contact information is given in Part Two of this SPD.)
If the Fidelity representatives can’t answer your questions, they’ll direct you to your company’s
HR Department or the 401(k) Plan Administrative Committee.

Page 1 401(k) SPD
FG: 8558770.39
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PART TWO IMPORTANT NAMES AND NUMBERS
Plan Name: Saltchuk Companies 401(k) Plan
Plan Type: 401(k) plan that allows for:

Plan Sponsor:

Employer Identification Number:
(The Plan Sponsor’s federal
identification number)

Plan Number:
(The Plan’s federal
identification number)

Plan Year:
(The Plan’s fiscal year)

Plan Administrator:
(Responsible for the daily
operations of the Plan and
administrative policies)

Plan Recordkeeper:
(Keeps the Plan’s records and
is available to answer your
questions about your 401(k) account)

Directed Trustee:

(Manages and invests the Plan’s
assets following instructions given
by the Plan’s Investment
Committee or an investment
manager appointed by the
Investment Committee)

Investment Advisor

Agent for Service
of Legal Process:

(Service of legal process may
also be made upon the
Directed Trustee or the

Plan Administrator)

Page 2 401(k) SPD
FG: 8558770.39

+ Safe harbor matching contributions

» Discretionary nonelective contributions (for
companies that choose to make them)

» Participant-directed investments that meet
ERISA Section 404(c) requirements

Saltchuk Resources, Inc.
450 Alaskan Way, Suite 708
Seattle, WA 98104
206-652-1111

91-1186367

001

January 1 to December 31

401(k) Plan Administrative Committee
c/o Saltchuk Resources, Inc.

450 Alaskan Way, Suite 708

Seattle, WA 98104

206-652-1111

Fidelity Investments
1-800-835-5095
www.401k.com

Fidelity Management Trust Company
82 Devonshire Street
Boston, MA 02109

UBS Financial Services, Inc.
924 4™ Avenue
Seattle, WA 98104

Dave Stewart

SVP, General Counsel & Chief Ethics Officer
of Saltchuk

Saltchuk Resources, Inc.

450 Alaskan Way, Suite 708

Seattle, WA 98104
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PART THREE HOW THE PLAN WORKS

SECTION A PARTICIPATION IN THE PLAN

Q&A A-1 — WHO IS ELIGIBLE TO BE IN THIS PLAN?

If you are 18 or older and are working in an eligible job position as a regular full-time or part-time employee
or as a temporary, casual, on-call or seasonal employee, you are eligible for the 401(k) Plan immediately
upon your hire date.

Q&A A-2 — WHO IS NOT ELIGIBLE TO BE IN THIS PLAN?
The following workers are not eligible to be in this Plan:

] Union employees (unless their collective bargaining agreement allows them to be
covered by this Plan).

| Leased employees, including anyone employed through a temporary help firm,
professional employer organization or other staffing firm.

| Nonresident aliens (except for foreign vessel officers who can participate on a
limited basis—after-tax contributions only. If you are a foreign vessel officer,
contact your HR office for the details).

| | Interns.
Workers who are not treated as employees, such as independent contractors.

u Leased employees and independent contractors who may later be reclassified, for
whatever reason, as employees.

] Anyone hired under an employment contract or other agreement in which he or
she waived participation in this Plan even though the job position would be
otherwise covered.

Q&A A-3 — WHEN DO | START PARTICIPATING?

If you are at least 18 years old and are a regular full-time or part-time employee or a temporary, casual,
on-call or seasonal employee, you will enter the Plan as soon as your enrollment is processed after your
hire date. This typically takes 30 to 45 days. You will be automatically enrolled in the Plan for all
contribution purposes—your own 401(k) contributions (unless you elect to opt-out of making those
contributions) as well as any company-paid matching and nonelective contributions.

EXCEPTIONS! If you are an employee of one of the companies listed below or in a union
job position described below, you will not be automatically enrolled. Instead, you will need
to actually enroll in order to participate in our 401(k) Plan. You will receive enrollment
materials with the instructions on how to enroll. Here are the companies and union
positions that do not have automatic enrollment—

] The E Mau group of companies (Hawaii Petroleum, for example).
] Nanig Global Logistics.
] Any union job position for which the collective bargaining agreement does not

provide for automatic enrollment in this Plan.

Page 3 401(k) SPD
FG: 8558770.39
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Q&A A-4 — HOW DOES AUTO-ENROLLMENT WORK?

For your convenience, we will automatically enroll you in the Plan and sign you up to make pre-tax 401(k)
contributions and have your account invested in an age-appropriate target date fund. If you want to elect
a different contribution amount, a different type of 401(k) contribution or a different investment selection
than the ones you’re automatically signed up for, you can do it online on Fidelity’s website or you can call
Fidelity’s toll-free number.

EXCEPTIONS! If you are an employee of E Mau or one of its direct or indirect subsidiaries
or Naniq Global Logistics or a union employee whose collective bargaining agreement
does not allow for auto-enrollment, auto-enroliment does not apply to you. You will need
to actually enroll in order to participate in our 401(k) Plan. You will receive enrollment
materials with the instructions on how to enroll.

Q&A A-5— HOW MUCH OF A 401(k) CONTRIBUTION WILL | BE SIGNED UP FOR?

When you are automatically enrolled, you will also be automatically signed up to make pre-tax 401(k)
contributions equal to 2% of your pay, unless you have elected to opt-out as discussed below.

After you have been in the Plan for one year, your pre-tax 401(k) contribution amount will automatically
increase each year by 1% of your pay until you reach 15% of your pay. If you wish to select different
contribution amounts, you can do so at any time.

If you don’t want to be automatically enrolled for the 2% pre-tax 401(k) contributions, you will need to opt-out
of that. Shortly after you are hired, you will receive a letter from Fidelity with instructions about how you
can opt-out online. If you don’t have access to a computer, there will be a toll-free Fidelity number for you
to call to make your opt-out election. Your election has to be made no later than 30 days after the date of
the instruction letter that Fidelity mailed to you.

Even if you opt-out, you will still be automatically enrolled for any company-paid nonelective contributions
if your company provides those (as explained in Q&A C-3).

Q&A A-6 — WHAT IF | WANT TO MAKE CONTRIBUTIONS DIFFERENTLY?

Just log on to your 401(k) account on Fidelity’s website at www.401k.com or call Fidelity at 1-800-835-5095
to change how much you want to contribute—even if you decide you want to stop making 401(k)
contributions altogether. You will also be able to switch some or all of your 401(k) contributions from pre-tax
401(k) contributions to Roth 401(k) contributions or after-tax contributions.

It will take some time to process your requested change. It will usually show up on the first or second
payday following the date you requested the change.

Q&A A-7 — DOES THE DEFERRAL PERCENTAGE APPLY TO BONUSES?

Yes, the deferral percentage—whether it was set automatically or is a percentage you chose yourself—will
apply to all your compensation: salary or other wages, overtime and bonuses. You cannot make a separate
deferral election for bonuses. If you don’t want 401(k) contributions to come out of a bonus, you will need
to go online at Fidelity’s website at www.401k.com, at least five (5) business days before the bonus is to
be paid. and reduce your deferral percentage to 0%. After the bonus is paid, you will need to go back to
the Fidelity website and put your deferral percentage back to what you want it to be.

Page 4 401(k) SPD
FG: 8558770.39
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Q&A A-8 — WHAT INVESTMENT FUND WILL | BE SIGNED UP FOR?

When you are auto-enrolled, your contributions will go into the Vanguard Target Retirement Date fund with
the year closest to when you will reach age 65. Your contributions will be invested in that fund until you
elect to make a change. To make an investment change, just log on to your 401(k) account on Fidelity’s
website at www.401k.com or call Fidelity at 1-800-835-5095 to make your choice.

SECTION B YOUR 401(k) CONTRIBUTIONS

Q&A B-1 — WHAT TYPES OF 401(k) CONTRIBUTIONS CAN | MAKE?

Our Plan allows you to make three different types of 401(k) contributions—pre-tax 401(k) contributions,
Roth 401(k) contributions and after-tax contributions.

Q&A B-2 — HOW DO PRE-TAX 401(k) CONTRIBUTIONS WORK?

With pre-tax 401(k) contributions, your 401(k) contributions are deducted from your pay and then income
taxes on your pay are figured after those contributions are deducted. (This deduction is only for income
tax, not FICA.) Making your 401(k) contribution on a pre-tax basis lets you reduce your current taxable
income while saving for retirement at the same time. In short, money that would have gone to pay taxes
will be going towards funding your retirement instead. Your pre-tax 401(k) contributions (and the earnings
on them) will be taxable when they are paid out to you. See Section | for a discussion of the tax rules.

Q&A B-3 — HOW DO ROTH 401(k) CONTRIBUTIONS WORK?

The Tax Savings Are at the Back-End, not the Front-End. Unlike pre-tax 401(k) contributions, Roth
401(k) contributions do not save you on taxes when you make them because they are made on an after-tax
basis. (Income tax is withheld from your pay before the Roth 401(k) contributions are deducted.) However,
the tax break comes when you receive your benefits from the 401(k) Plan. If you meet the IRS requirements
explained below, the entire amount of your Roth 401(k) contributions, plus the investment earnings on them,
will be paid out to you free from federal income tax.

No Income-Level Cap. Unlike a Roth IRA, you can make Roth 401(k) contributions regardless of your
income level.

Election Required. Unless you elect to make Roth 401(k) contributions, your contributions will go in as
pre-tax 401(k) contributions.

Irrevocable Election. Once you elect to make contributions into the 401(k) Plan as Roth 401(k)
contributions, you can’t change your mind later and have any of those Roth 401(k) contributions converted
to pre-tax 401(k) contributions. However, you can make that change on a go-forward basis for your
future contributions.

The IRS Requirements to Qualify for Tax-Free Payments. Roth 401(k) contributions are paid out to you
tax-free only if the payout is a “qualifying distribution” under IRS rules. To be a qualifying distribution, both
of the following IRS rules have to be met:

Rule #1: The Five-Year Wait Rule.

You can’t take out your Roth 401(k) contributions before the beginning of the fifth calendar
year that occurs after the calendar year in which you first made a Roth 401(k) contribution
into this Plan (or into a plan that merged into this Plan or even into the plan at another
company you previously worked for, provided you made a direct rollover of those Roth
401(k) contributions into this Plan).

Page 5 401(k) SPD
FG: 8558770.39
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Rule #2: Qualifying Payment Events.

The payment must be made:

[ On or after you reach age 59%;
[ To your beneficiary (or your estate) after your death; or
[ On account of your becoming totally and permanently disabled. (That is, you can

no longer work at all.)

If both of these two rules are not met, your Roth 401(k) contributions (including the earnings on them) will
be taxed when paid out. See Section | for a discussion of the tax rules.

Q&A B-4 — HOW DO AFTER-TAX CONTRIBUTIONS WORK?

As their name states, these contributions are made on an after-tax basis, so there’s no up-front tax savings.
When your after-tax contributions are distributed to you, only the earnings on those contributions are taxed.
See Section | for a discussion of the tax rules.

Q&A B-5— HOW MUCH CAN | CONTRIBUTE TO THE PLAN?
The amount you can contribute is capped by the Plan’s limits and also by IRS limits:
The Plan Limits.

Pre-Tax and Roth 401(k) Contributions. These contributions, either separately or in any
combination of the two, are capped at 80% of your pay.

After-Tax Contributions. These contributions are separately capped at 10% of your pay.
And the minimum contribution is 1% of your pay.

The IRS Limits. Generally, there are three IRS limits.

1. Pre-Tax and Roth 401(k) Contributions. These contributions are capped at the
maximum annual dollar limit as set by the IRS each year. The limit for 2024 is
$23,000. The IRS may increase this limit in future years.

If you are age 50 or older (or will turn age 50 in a Plan Year), you can contribute
an additional amount as an Age 50+ Catch-Up Contribution. For 2024, you can
put in up to an additional $7,500. That would give you a total of $30,500 for 2024
($23,000 + $7,500). The IRS may increase the Age 50+ Catch-Up limit in future
years.

2. Combined Limit. There is a separate IRS annual limit on the total of your pre-tax
401(k) contributions, Roth 401(k) contributions, after-tax contributions and
employer-paid contributions. This limit is set each year and is subject to
cost-of-living adjustments. For 2024, the combined limit is $69,000 ($76,500 if you
are making the maximum Age 50+ Catch-Up Contribution).

3. Special Limit on After-Tax Contributions. If you are a “highly compensated
employee” by IRS standards, your after-tax contributions may be limited to the
amount needed to pass a special IRS nondiscrimination test. You will be notified
if that test affects you. Generally, you are “highly compensated” for a Plan Year if
your total pay for the prior year was over the IRS dollar threshold for that year. For
example, you will be “highly compensated” during 2024 if you made over $150,000
in 2023. In future years, this threshold may be increased by the IRS for cost-of-
living adjustments.

Page 6 401(k) SPD
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Q&A B-6—IS ANY PART OF MY WAGES EXCLUDED FOR 401(k) CONTRIBUTION PURPOSES?

Yes. Not all of your wages are able to be contributed into the Plan. Any amounts you receive for severance
pay, regardless of when paid, or as deferred compensation payments or benefits cannot be contributed into
the Plan.

Q&A B-7— CAN | MAKE ROLLOVER CONTRIBUTIONS INTO THE PLAN?

Yes. You can, at any time, transfer into our 401(k) Plan on a tax-free basis (“rollover”) the funds you have
in an IRA without paying the early withdrawal penalty. You may also rollover the funds you have in a former
employer’s IRS-approved 401(k), pension, profit-sharing or 403(b) plan or a governmental 457(b) plan.

Rollover contributions are not counted for determining whether you have gone over any of the annual IRS
limits on contributions to 401(k) plans.

The rollover process can be started by accessing your 401(k) account on Fidelity’'s website at
www.401k.com and selecting “Rollovers” from the menu options.

Q&A B-8 — CAN | MAKE UP CONTRIBUTIONS WHEN | RETURN FROM MILITARY SERVICE?

Yes, provided you meet the requirements of the Uniformed Services Employment and Reemployment
Rights Act of 1994 (“USERRA”). If you leave for qualifying military service and you return to work with one
of the Saltchuk family of companies within the time required under USERRA, you have the right to make
up the contributions you missed making while you were away. Your employer may need to make up any
company-paid contributions you missed as well. While contributions can be made up, no investment
earnings will be credited on those make-up contributions for the time you were in military service.

SECTION C CoMPANY-PAID CONTRIBUTIONS

Q&A C-1 — HOW WILL THE COMPANY-PAID CONTRIBUTIONS BE MADE?
There are two types of contributions that your company may make for you:

e Matching Contributions (see Q&A C-2)

* Nonelective Discretionary Contributions (see Q&A C-3)
Q&A C-2 — HOW WILL MATCHING CONTRIBUTIONS BE MADE?

Matching Formula. Your company will contribute one dollar for each dollar that you contribute as a pre-tax
401(k) contribution, a Roth 401(k) contribution or both, up to 4% of your pay. In other words, if you
contribute 4% or less of your pay, your matching contribution will be 100% of whatever you contributed. If
you contribute more than 4% of your pay, you will receive the matching contribution only on the first 4% of
your pay that you contributed. There are no company matching contributions on your after-tax contributions
unless you are a foreign vessel officer.

Contribution Frequency. Generally, matching contributions will be determined on your pay for each
payroll period and will be paid into the Plan shortly after each payday. Following the end of a Plan Year,
your company may make an additional “true up” matching contribution that will be figured on the full amount
of pay you received for the year.

Page 7 401(k) SPD
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Q&A C-3 — HOW WILL NONELECTIVE DISCRETIONARY CONTRIBUTIONS BE MADE?

Not a Match. Your company has the option of making nonelective discretionary contributions. These
contributions do not match the amount of 401(k) contributions you make. If your company decides to make
a nonelective contribution, you will receive that contribution regardless of how much you’re contributing—
even if you are not making any 401(k) contributions at all. These are called “nonelective contributions”
because you cannot elect to receive them in cash instead of having them deposited into your 401(k)
account. And they are called “discretionary” because they are not required—it is up to your company
whether these contributions will be made for a Plan Year.

Contribution Formula. If your company decides to make a nonelective discretionary contribution, it will
generally be made each payroll period. However, your company can make those contributions at other
frequencies such as quarterly or annually. The amount of the nonelective discretionary contribution you
will receive depends on which company you work for. Your company can use one of two different formulas.
Currently, here’s how the companies that have decided to make nonelective discretionary contributions will
calculate the amount you will receive based upon your “eligible pay” (as defined in Q&A C-4 below)—

| 4 All Contributing Saltchuk Companies (Except the Tropical Companies)

(1) 3% of your total eligible pay
plus

(2) 3% of that portion of your eligible pay that exceeds the
Social Security Wage Base as in effect for that year. (If's
$168,600 for 2024—this amount may be increased in future years
for cost-of-living adjustments.)

P Tropical Companies

3% of your total eligible pay if you have at least 10 or more years of
company service

Deposit Timing. As noted earlier, your company has the discretion to determine when its nonelective
discretionary contributions are actually deposited into your account. It could be as early as a few days after
a payday or as late as the filing deadline for the corporate federal tax return for the year to which the
contribution relates.

Q&A C-4 — HOW IS MY PAY DETERMINED FOR COMPANY CONTRIBUTION PURPOSES?

What’s Included and Excluded. For purposes of determining the cap on your matching contributions and
the amount of your nonelective contributions, the Plan starts with your taxable gross pay (including overtime
and bonuses) as reported in Box 1 of your Form W-2 (which will include any Roth 401(k) or after-tax
contributions you make to this Plan), and then adds back some items and excludes some other items—

Add back any of your pre-tax contributions to/for:

This Plan

Your share of premiums for health insurance coverage
Your Flexible Spending Account

Your Health Saving Account

Qualified transportation benefits

AN N NN
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Exclude the following items that are not part of your regular wages:

X Severance pay, regardless of when paid
X Deferred compensation payments or benefits

IRS Annual Limit on Pay. The IRS places a cap on the amount of your pay that the Plan can take into

account for determining contributions. This annual compensation limit is subject to cost-of-living increases.
For 2024, the limit is $345,000.

SECTION D INVESTING YOUR 401(k) FUNDS

Q&A D-1 — HOW IS MY 401(k) ACCOUNT INVESTED?

Your Initial Investment. If you are automatically enrolled in the Plan, you will be placed in the target date
fund with the year closest to when you will turn 65. Your account will stay invested in that fund unless and
until you decide to use one or more of the other investment alternatives offered under the Plan.

If you are not covered by the Plan’s auto-enroliment program, then at the time you enroll in the Plan, you
will need to select how you want your account invested. If you do not make an investment selection, your
401(k) account will be invested in the target date fund closest to the year you will be 65. You can move
your account into one of the other available investments at any time.

Your Four Alternatives for Investing. The Plan offers you four different ways of investing your 401(k)
account, depending on how much control you want over your investments. You can use any one or more
of the following alternatives (these are ranked from the least amount of investment control by you to the
highest amount of control)—

(1) Target Date Funds. These are diversified funds with a mix of stocks, bonds and cash. The mix
becomes more conservative as it moves towards its “target date” (which is the year you would turn
age 65).

(2) Core Funds. These are the funds offered on the Plan’s menu. You can create your own

investment portfolio by using these funds.

3) Fidelity Brokerage Account. You can set up a brokerage account using Fidelity’s BrokerageLink.
This allows you to invest in any funds, stocks, bonds or other investments that are publicly traded
and are available on Fidelity’s platform. Fees such as trading costs will be charged to your account.

(4) Fidelity’s Investment Advisor Program. Fidelity charges a fee for this program, known as
Fidelity’s Personalized Planning & Advice at Work program. This program allows you to have an
investment program that’s designed more around your specific needs and preferences. Investment
advisors from a Fidelity affiliate will determine which of the model portfolios they have available
best meets your investment risk/return preferences. These portfolios are constructed using the
Plan’s Core Funds, and they range from conservative to aggressive investment approaches. You
can enroll in Fidelity’s Personalized Planning & Advice at Work program—or unenroll at any time—
by going online or by contacting a Fidelity representative (see the contact information at the end of
this Q&A). The fees for this program will be deducted from your 401(k) account.

For More Information. Just log on to your account at www.401k.com to learn about—

» The range of target date funds available
» The funds currently on the Plan’s menu
» Fidelity’s BrokerageLink feature

To learn more about Fidelity’s Personalized Planning & Advice at Work program, go to
www.NetBenefits.com/Plan or call, toll-free, 1-866-811-6041.
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Q&A D-2 — HOW DO | CHANGE MY INVESTMENT SELECTIONS?

You may change your investment selections as often as you wish. There are two ways you can make your
change by either:

| Logging on to your account on Fidelity’s website at www.401k.com; or
[ ] Calling Fidelity’'s toll-free number (1-800-835-5095) and talking to a

Fidelity representative.

When you enter the Plan, you will receive enroliment materials explaining how to access your account on
the internet or by phone.

You can also use Fidelity’s website or toll-free number to change your investment funds and also change
the percentage of your incoming 401(k) contributions that are allocated to any fund.

Q&A D-3 — HOW DO | OBTAIN INFORMATION ABOUT THE PLAN’S INVESTMENT FUNDS?

Key Information Automatically Furnished to You. To help make sure you have all the information you
need to make informed investment decisions, the following materials for the Plan’s target date funds and
the funds on the Plan’s menu will be available in the NetBenefits section on Fidelity’s website:

] A general description of each fund that is available, including explanations of its
investment objectives, asset mix, risk and return characteristics and
investment managers.

u A description of any fees charged against your account.
If a fund you choose is required to have a prospectus, you will have access to the
most recent prospectus provided to the Plan.

Additional Information Available on Request. You may also contact Fidelity (toll-free 1-800-835-5095)
and request additional information on:

] The annual operating expenses for the funds, including investment management
fees, which reduce the rate of return to participants, and the total amount of those
expenses as a percentage of the fund’s net assets.

A complete list of the assets held in a fund’s portfolio and their value.
The value of a fund’s shares or units.

Copies of the financial statements, reports and other information available about
any fund available under the Plan and, if the fund is required to have one, a copy
of the fund’s most recent prospectus provided to the Plan.

| Past and current investment performance of each investment fund.
Q&A D-4 — HOW DO | KEEP TRACK OF MY ACCOUNT?

You will receive a comprehensive statement every calendar quarter giving you complete information on
your account. Your statement will show the activity in your account for the previous quarter—how much
was contributed, distributions made, any expenses charged, transfers between investment funds,
investment earnings, gains or losses credited and the total amount in your account. In addition, you can
go online at any time you’d like to see your latest statement.
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Also, you can go online or call toll-free to check on—

] Your account balance
[ ] Current prices of the investment funds
[ ] The status of a benefit payment

For details on how to access your account information on the internet or by phone, refer to the instructions
in your enrollment packet. Also see Part Two for Fidelity’s website address and toll-free number.

Q&A D-5— WHAT IS THE 401(k) PLAN INVESTMENT COMMITTEE’S ROLE IN HOW MY
ACCOUNT IS INVESTED?

Our 401(k) Plan Investment Committee is responsible for selecting the investment funds offered under our
Plan and the investment fund providers for our Plan. It also has the authority to decide if the Plan will offer
an advisory services feature or a brokerage account option. The 401(k) Plan Investment Committee can
change the investment funds offered and the investment fund providers at any time. If there is a change,
you will be notified whether the change applies only to new contributions going into the Plan or if your
existing account balance is being automatically moved over to the new investment fund or if you will have
to choose a new fund to replace the one that’s being removed.

If you elect to use Fidelity’s Personalized Planning & Advice at Work program, the Committee has no
responsibility for the construction of the model portfolios, the selection of the model portfolio for you or the
automatic rebalancing of that portfolio or for overseeing the investment advice you are receiving, nor will it
have any liability for the results of the investments made based on that advice.

If you elect to use Fidelity’'s BrokerageLink, the Committee has no responsibility for overseeing the
investments you make through your brokerage account or for determining the suitability of the investments
you select or whether they are in your best interest or there is best execution on your trades. And the
Committee will have no liability for the results of the investments you make.

The Committee does not endorse any of the four investment alternatives summarized in Q&A D-1. It's
strictly a matter of you choosing the alternative you feel best suits your needs.

Q&A D-6 — WHO IS LIABLE FOR INVESTMENT LOSSES?

Our Plan is designed and operated to comply with Section 404(c) of the Employee Retirement Income
Security Act (the federal law governing pension and 401(k) plans). Section 404(c) sets out certain
guidelines for plans such as ours that allow participants to direct their own investments. These guidelines
were written to ensure that participants will have the ability to make meaningful investment choices and
have enough information available to make informed decisions. To meet the Section 404(c) requirements,
a plan must offer a broad range of investment choices and must provide its participants with access to the
available information on the investment funds offered.

If a plan offers Section 404(c)’s protections to its participants, the law, in return, provides the people running
the plan with certain protections. Because our Plan provides you with the Section 404(c) safeguards, the
401(k) Plan Investment Committee, the Directed Trustee and anyone else responsible for the Plan will not
be liable for any investment losses resulting from the investment choices you make.
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SECTION E BENEFIT PAYMENTS

Q&A E-1 —WHEN WILL MY ACCOUNT BE PAID OUT TO ME?

Except for permitted hardship and in-service withdrawals as covered in Section F, your account will be paid
out to you only after your employment terminates. There are two special rules about termination of
employment which apply in situations that may occur from time to time—

» If you leave your company and later apply for a job at any company in the Saltchuk
family of companies and are hired by that company, you can receive a termination of
employment benefit payout only if you requested that payout before you were hired by
that other Saltchuk company. (This same rule will be followed if you are rehired by
your old company.)

» If you are leaving your company to accept employment with another Saltchuk company
within a short time after you leave, that's not a true termination of employment, so you
do not qualify for a 401(k) benefit payout.

Here’s a table to show you at a glance when you can access the different parts of your 401(k) account:

Pre-tax contributions, Roth -+ Termination of employment
contributions, matching contributions | -+ Retirement
and nonelective contributions - Death

- Financial hardship
- Withdrawal after age 59% if still
working for a Saltchuk company

After-tax contributions Any time

Rollover contributions Any time

Loans Any time (subject to loan terms and
conditions, e.g., only one loan allowed at
atime)

Q&A E-2 — HOW MUCH WILL | RECEIVE WHEN | RETIRE OR TERMINATE EMPLOYMENT?

You will receive all of the vested amounts in your Plan account. The Plan does not guarantee that you will
receive any specific dollar amount when your account becomes payable. Your payment will depend on the
contributions that have gone into your account and the results of your investments.

Q&A E-3 — WHEN WILL THE PAYMENT BE MADE?

If your account is over $7,000, your benefit will be paid under the following rules. (If it's not more than
$7,000, see the Special Cash-Out Rule for Small Accounts below for how it will be paid out.)

Normal Payment Date. Your benefit will normally be payable to you upon your 65" birthday. However,
you may elect an earlier or later payment date as explained below.

Early Payment Date. If you terminate employment, you can elect any payout date earlier than your
65" birthday.

Delayed Retirement Date. If you continue working for any company within the Saltchuk family of
companies past your 65™ birthday, you will be paid out upon your retirement. (If you need access to your
account before then, you can take an in-service withdrawal or take out a plan loan.)
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Delayed Start Date. You can elect to delay receiving your benefits until as late as April 1 of the year
following the year you turn "Your Applicable Age” as shown in the chart in Q&A H-1.

Special Cash-Out Rule for Small Accounts. If your account balance is $1,000 or less, including any
rollover or transfer contributions, you cannot elect the payment date. Instead, your account will
automatically be paid out to you in a lump-sum payment unless you elect a direct rollover. If your account
is over $1,000 but not over $7,000, it will automatically be rolled over into an IRA set up by the Plan in your
name, unless you elect to receive a lump-sum payment or make a direct rollover to a different IRA or, if
applicable, your new employer’s retirement plan.

Processing Time. In all cases, your actual payment will be made as soon as your payment can
be processed.

Q&A E-4 — WHAT PAYMENT OPTIONS ARE AVAILABLE?

Forms of Payment. Unless your account is a small account (see below), you can elect to take your
payment in any one or more of the following forms:

Lump-Sum

Single Withdrawals
Installment Payments
Direct Rollover

(If you were a participant in the TOTE Money
Purchase Pension Plan before February 15, 2008,
see Appendix A for a possible grandfathered annuity
payment option.)

Q&A E-5— WHAT IS A LUMP-SUM PAYMENT?

In a lump-sum payment, your entire account balance is paid directly to you, in cash, in a single check less
applicable income tax withholding on the taxable portion. See Q&A I-1 for which portion may be nontaxable
and Q&A I-4 regarding the withholding rules. Except in limited cases, the Plan will not make an in-kind
distribution of the investments in which your account was invested. In most cases, the investments will be
liquidated and the cash distributed. The exceptions are if you are rolling over to (1) a Fidelity IRA; or
(2) another company’s 401(k) plan that is with Fidelity and has the same investment funds that you want to
roll in.

Q&A E-6 — WHAT ARE SINGLE WITHDRAWALS?

Single withdrawals let you keep your account in our Plan and take withdrawals from time to time as you
elect. These single withdrawals do not have to be taken out under any kind of a fixed schedule, and each
single withdrawal can be in any dollar amount you choose, as long as they are at least $1,000 each.

The taxable portion of each single withdrawal paid to you will be less applicable withholding. See Q&A I-1
for which portion may be nontaxable and Q&A -4 regarding the withholding rules.

For information about how single withdrawals are made (including the rules for IRS required minimum
distributions) and how to request a single withdrawal, log on to your account on Fidelity’s website or call a
Fidelity representative at Fidelity’s toll-free number. (See Part Two for Fidelity’s contact information.)

Q&A E-7 — WHAT ARE INSTALLMENT PAYMENTS?

Installment payments will pay out your account balance in regular monthly, quarterly, semi-annual or annual
installment payments. The taxable portion of each installment payment paid to you will be less applicable
withholding. However, if your installment payment period is 10 years or more, you can elect to waive
withholding. See Q&A I-1 for which portion may be nontaxable and Q&A -4 regarding the withholding rules.
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For information about how installment payments are made (including the rules for IRS required minimum
distributions) and how to set up those payments, log on to your account on Fidelity’s website or call a
Fidelity representative at Fidelity’s toll-free number. (See Part Two for Fidelity’s contact information.)

Q&A E-8 — WHAT IS A DIRECT ROLLOVER?

A direct rollover is a tax-free transfer of your benefit payment to your IRA or, if applicable, to your new
employer’s retirement plan. If you want your direct rollover to go into your new employer’s plan, you are
responsible for completing any paperwork required by that other plan.

If the IRA or retirement plan that is receiving the rollover is invested with Fidelity, the rollover will be made
by a paperless fund transfer. If the IRA or retirement plan is not with Fidelity, you will be issued a check,
made out to the custodian or trustee of that IRA or retirement plan, for the rollover amount. You will be
responsible for timely delivering that check to the custodian or trustee of that IRA or retirement plan.

Q&A E-9 — DOES MY SPOUSE HAVE TO CONSENT TO MY BENEFIT ELECTION?

No, our Plan does not require your spouse to consent to either the payment option or the payment starting
date that you select.

SECTION F WITHDRAWALS AND LOANS

Q&A F-1 — HOW CAN | WITHDRAW MONEY FROM MY ACCOUNT?

Four Ways to Withdraw. There are four ways you can tap into your 401(k) account while you are still
working for any of the Saltchuk family of companies—

(1) You can take a financial hardship withdrawal (see Q&As F-2 and F-3)
(2) If you are at least age 59%2, you can take an in-service withdrawal (Q&As F-4)

3) You can take withdrawals from your after-tax contributions account and your
rollover contributions account at any time (Q&A F-5)

(4) You can take out a loan (Q&A F-6)

Withdrawals Can’t Be Repaid. Any amounts you withdraw cannot be repaid to your account. (However,
if you received a Coronavirus-Related Distribution, as allowed under the CARES Act, before
December 31, 2020, you can repay some or all of that distribution within three years of the date of that
distribution. The repayment can be made in one or more payments.)

Grandfathered Rule. If you were a participant in the Tote Services Inc. Retirement Plan or the TOTE
Shipholdings Retirement Plan, you may be able to withdraw a portion of your account earlier. See
Appendix B.

Q&A F-2 — HOW DO | TAKE A FINANCIAL HARDSHIP WITHDRAWAL?

You must apply for a financial hardship withdrawal. To start the application process, just log on to your
account on Fidelity’s website or call a Fidelity representative at Fidelity’s toll-free number. (See Part Two
for Fidelity’s contact information.) Your application will be approved only if you meet certain IRS
requirements (see Q&A F-3). The additional amount you can withdraw for taxes is subject to the limit that
you'll find in the Fidelity online hardship withdrawal application.

You cannot withdraw more than is required to meet the financial hardship. However, you can withdraw an
additional amount to help cover the taxes that will be due on the withdrawal (see the discussion on taxes
at the end of this answer). The additional amount you can withdraw for taxes is subject to the limit that
you'll find in the Fidelity online hardship withdrawal application.
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If you are considering taking a withdrawal, keep in mind that you will have to pay income taxes on the
amount withdrawn, with a possible exception if the funds are coming out of your Roth 401(k) contribution
account. If you are withdrawing funds from your Roth 401(k) contribution account, the withdrawal will be
tax-free only if you meet the requirements for a “qualifying distribution.” If you don’t meet those
requirements, the portion of the withdrawal that is attributable to the earnings on your Roth 401(k)
contributions will be taxable.

Also, if you are under age 59%, you may be subject to the 10% early withdrawal penalty tax. Regardless
of your age, if you are receiving a taxable hardship withdrawal, it will be subject to federal and, if applicable,
state income tax withholding, but you can elect to waive federal withholding and, generally, state
withholding. FICA will not be taken out of your hardship withdrawal. You cannot roll your hardship
withdrawal into an IRA to avoid paying taxes.

Q&A F-3 — WHAT IS A FINANCIAL HARDSHIP?
Current IRS rules allow withdrawals only for the following financial hardships—

[ Uninsured medical expenses of yours or those of your spouse, dependents or a
primary beneficiary of yours.

[ Payments required to purchase your home (such as a down payment or closing
costs, but not mortgage payments).

[ College or graduate school tuition, related educational fees and room and board
expenses for you, your spouse, your children, your dependents or a primary
beneficiary for up to 12 months.

[ Payments to prevent eviction or foreclosure on your home.

[ Expenses to repair damages to your home that would qualify as a casualty
deduction on your income tax return (regardless of whether the loss exceeds 10%
of your adjusted gross income or whether you itemize deductions on your
tax return).

[ Expenses and losses incurred by you as a result of a disaster declared by FEMA,
provided your home or place of employment is in that disaster area.

[ Burial or funeral expenses for your deceased parent, spouse, child, dependent or
primary beneficiary.

However, the IRS will not allow you to take a withdrawal if you are able to meet the financial hardship by
tapping into other cash or other liquid assets you have readily available. That is, the IRS does not require
you to, for example, sell off any of your assets or take out a bank loan before you can apply for a
hardship withdrawal.

As part of the application process, you will have to certify the reason for the hardship withdrawal and the
amount needed. In addition, you will also have to certify that you do not have sufficient cash or other liquid
assets reasonably available to meet your financial hardship.

Q&A F-4 — HOW DO | TAKE AN AGE 59% IN-SERVICE WITHDRAWAL?

Once you reach age 59%, you can withdraw all or any portion of your vested account balance. To start the
application process, log on to your account on Fidelity’s website or call a Fidelity representative at Fidelity’s
toll-free number.

Please keep in mind, however, that any amounts you withdraw cannot be repaid into the Plan. In addition,
the taxable portion of an in-service distribution will be subject to withholding unless it is rolled over. See
Q&A I-1 for which portion may be nontaxable and Q&A I-4 regarding the withholding rules.
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Q&A F-5 —HOW DO | WITHDRAW MY AFTER-TAX OR ROLLOVER CONTRIBUTIONS?
You may withdraw up to your entire balance of your after-tax or rollover contributions account at any time.

See Section | for a discussion of how withdrawals of after-tax contributions and rollover contributions
are taxed.

To start the withdrawal application process, log on to your account on Fidelity’s website or call a Fidelity
representative at Fidelity’s toll-free number.

Q&A F-6 — HOW DO | TAKE A PLAN LOAN?

Applying for a Loan. Generally, federal law allows you to take out a Plan loan only while you are still
employed by one of the Saltchuk family of companies. To start the loan application process, log on to your
account on Fidelity’s website or call a Fidelity representative at Fidelity’s toll-free number.

Minimum and Maximum Amount. The minimum loan amount is $1,000. The maximum amount is 50%
of your vested account balance, or your maximum dollar limit, whichever is lower. Your maximum dollar
limit is $50,000, minus the difference between your highest outstanding loan balance during the 12 months
before the date on which the loan is made and the outstanding balance on the date before the new loan
is made.

Only One Loan at a Time. Only one loan can be outstanding at any time.

Interest Rate. Loans will have a fixed interest rate for the term of the loan. Generally, the rate will be the
prime rate plus 1%.

Length of Loan. A loan must be repaid within five years. However, a loan can have up to a 10-year term
if you are using it towards the purchase of your primary home.

Repayment Terms. Loans must be repaid in level payments of principal and interest. Balloon payments
are not allowed. The loan payments you make, both principal and interest, are credited directly to your
account. While you are still employed by any of the Saltchuk family of companies, repayments must
generally be made through payroll deduction.

Defaults. If you default on the loan, the entire outstanding balance will become immediately due and
payable. Unless you arrange to cure the default, the outstanding balance of the loan will be treated as a
taxable distribution to you. In addition, if you terminate your employment, your loan will go into default
unless you either: (1) make a satisfactory arrangement to continue making payments after you leave (e.g.,
an auto-payment arrangement); or (2) you rollover your loan into your new employer’s 401(k) plan
(assuming that plan accepts loan rollovers).

Additional Information. For more information on loans, such as loan fees, minimum loan amounts and

default procedures, please read the 401(k) Plan Administrative Committee’s Plan Loan Policy. A copy of
that policy is available by contacting your company’s HR department or the Committee.

SECTION G DEATH BENEFITS

Q&A G-1 — HOW MUCH IS THE DEATH BENEFIT?

Upon your death, your entire vested account balance will be paid out to your beneficiary as a death benefit.
If you die while you are still working for any of the Saltchuk family of companies, your account balance will
automatically become 100% vested if it wasn'’t already.
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Q&A G-2 — HOW DO | NAME A BENEFICIARY?

You can name your beneficiary or beneficiaries at any time by logging on to your 401(k) account on Fidelity’s
website and filling out your beneficiary designation online. Even though you can do this at any time, you
should do this as soon as you enter the Plan. If you don’t have computer access to make your beneficiary
designation online, call a Fidelity representative and ask to have a beneficiary designation form sent to you.
When you get that form, complete it and return it to Fidelity as soon as possible because the completed
form must be returned before your date of death in order for your beneficiary designation to be effective.

Q&A G-3— CAN | NAME SOMEONE OTHER THAN MY SPOUSE AS MY BENEFICIARY?

Yes, but you will have to contact Fidelity to do this because your spouse’s written consent is required by
law. Fidelity will send you a beneficiary designation form. There is a section on that form for your spouse
to fill out. Your spouse must sign the consent section before a notary public. Your spouse’s notarized
signature is required even if you are no longer living with your spouse and even if you are just naming your
and your spouse’s children or your family trust as your beneficiary.

If your spouse does not consent to your beneficiary designation, generally, your spouse will receive your
entire account balance on your death instead of the beneficiary you named.

Q&A G-4 — IF | AM SINGLE, WHO CAN | NAME AS MY BENEFICIARY?

Your death benefit can be paid to any beneficiary you choose without anyone’s consent.

Q&A G-5— CAN | CHANGE MY BENEFICIARY?

You may change your beneficiary at any time by filling out a new beneficiary designation online.

If you are married and you want to change your primary beneficiary to someone other than your spouse,
your spouse must consent to the new primary beneficiary designation. Fidelity will send you a beneficiary
designation form which your spouse will have to sign in front of a notary.

Remember, it is up to you to update your beneficiary designation if your circumstances change (such as
marriage, divorce, birth or adoption of a child, death in the family or changes in your financial or estate
planning). The Plan has to pay out the death benefit as per the last beneficiary designation form on file, so
it is your responsibility to make sure your beneficiary designation form names the person you really want
as your beneficiary and that the form is filed promptly.

Q&A G-6 — WHAT HAPPENS IF | GET MARRIED OR DIVORCED?

If you get married for the first time, your spouse automatically becomes your primary beneficiary, and any
prior primary beneficiary designations you made will no longer be in effect. Your new spouse must consent
if you want to name someone else (such as a relative, friend or a charity) as your beneficiary.

If you get divorced, the portion of your beneficiary designation that names your former spouse as your
beneficiary will no longer be in effect, unless a Qualified Domestic Relations Order provides otherwise. If
you remarry, your new spouse automatically becomes your beneficiary, subject to the rights of any alternate
payee under a prior Qualified Domestic Relations Order. If you want to name someone other than your
new spouse as your beneficiary (such as your children from a prior marriage), your new spouse’s notarized
signature on the beneficiary designation form is required.
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Q&A G-7— WHAT IF I DON'T NAME A BENEFICIARY?

If you do not name a beneficiary, or if all your named beneficiaries are no longer alive at the time of your
death, your account will be paid in the following order—

(1) To your spouse, if living.

(2) If you have no surviving spouse, then to your surviving children in equal shares.
(Note: the death benefit would be divided among your surviving children only, so
children of a deceased child of yours would not receive a share of the
death benefit.)

3) If you have no surviving children, then to your parents or surviving parent.
(4) If you have no surviving parents, then to your estate.
Q&A G-8 — WHAT PAYMENT OPTIONS ARE AVAILABLE?

The same payment options available to you for your 401(k) benefits are generally available to your
beneficiary for the death benefit. If your beneficiary is your spouse (or your former spouse who is an
“alternate payee” under a Qualified Domestic Relations Order), your spouse can elect to make a direct
rollover into an IRA. If your beneficiary is not your spouse (or former spouse/alternate payee), your
beneficiary can elect to make a direct rollover only to an “inherited IRA” (a special type of IRA that meets
the IRS required minimum distribution rules). Your beneficiary will be responsible for setting up his or her
own inherited IRA. The Plan does not do this.

For information about the rollover rules, log on to your account on Fidelity’s website or call a Fidelity
representative at Fidelity’s toll-free number. (See Part Two for Fidelity’s contact information.)

Q&A G-9 — HOW LONG CAN MY BENEFICIARY POSTPONE PAYMENT OF
THE DEATH BENEFIT?

If your beneficiary is not your spouse, your account has to be completely distributed no later than
December 31 of the year in which the fifth anniversary of your death occurs. Note that, if your beneficiary
wants to roll over the entire amount of the death benefit, that rollover must be made no later than
December 31 of the year in which the fourth anniversary of your death occurs.

If your beneficiary is your spouse, the five-year payout rule described above will apply unless your spouse
elects in writing to delay payment past that deadline. If your surviving spouse makes that election,
payments will be made over your spouse’s life expectancy (using the IRS’s table) with your spouse’s life
expectancy recalculated every year. The payments under this method must begin by the later of:
December 31 of the year following the year in which you died, or December 31 of the year in which you
would have attained "Your Applicable Age” as shown in the chart in Q&A H-1.

Q&A G-10 — WHAT HAPPENS IF | DIE WHILE ON MILITARY LEAVE?

If you should die while on military leave, your account balance will become 100% vested (if it wasn’t already)
and will be paid to your beneficiary as a death benefit.
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SECTIONH TERMINATION OF EMPLOYMENT

Q&A H-1 — ON TERMINATION OF EMPLOYMENT, WHAT PAYMENT OPTIONS DO | HAVE?

Account Balance Over $5,000 (including any rollovers you made into this Plan). You have several
options as to the timing and form of payment of your 401(k) account:

Time of Payment.

] You can elect to have your benefit paid out to you as soon as possible
after your termination date (see Q&A H-7)

[ ] Elect to leave your account in the Plan and have your benefit payout
delayed until as late as April 1 of the year following the year you turn the
age shown below that corresponds to the year of your birth:

Birth Year Your Applicable Age
Before July 1, 1949 70%
After June 30, 1949 and before 72
January 1, 1951
1951-1959 73
1960 and later 75
| If you do not make either of the elections discussed above for an earlier or

a later payment, your account will stay in the Plan, and it will be paid out
to you upon your 65" birthday

Form of Payment. You can elect to have your benefit paid out under any of the payment forms
available—lump-sum, single withdrawals, installments or direct rollover. See Section E for a
description of the forms of payment available.

Small Account Balance ($5,000 or under). If your account balance is not more than $5,000 (including

any rollover contributions you made), it cannot stay in the Plan. See “Special Cash-Out Rule for Small
Accounts” in Q&A E-3 for your options.

Q&A H-2 — ON TERMINATION OF EMPLOYMENT, IF | TAKE MY MONEY OUT,
HOW MUCH WILL | RECEIVE?

You will receive the full amount of your vested account balance as adjusted for investment earnings and
losses and plan administrative expenses through the date that payment is made to you.

Q&A H-3 — HOW IS VESTING DETERMINED?
“Vested” means the portion of your account that belongs to you—even if you quit or are terminated.

401(k) and Rollover Contributions. You are always 100% fully vested in your own 401(k) contributions
(pre-tax, Roth and after-tax) and your rollover contributions.
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Matching and Nonelective Discretionary Contributions. Your vesting on these contributions depends
on which company you work for.

e All Saltchuk Companies, including starting 1/1/23, Carlile and Shoreside—
Matching Contributions. You are immediately 100% vested in these contributions.
Nonelective Contributions. You become vested as follows:

Completed Periods
of Vesting Service Percent Vested

Less than 2 0%
20%
40%
60%
80%

100%

OO WN

e Carlile and Shoreside Contributions Made before 1/1/23—

Matching and Nonelective Contributions made for Plan Years before the 2023
Plan Year. You become vested as follows:

If you had at least two years of vesting service credit as of December 31, 2022, you
were 100% vested in in any matching and nonelective contributions made to your
account with respect to all plan years through the 2022 Plan Year. In addition, you will
be 100% vested in any nonelective contributions made to your account for all later Plan
Years, starting with the 2023 Plan Year.

If you weren’t credited with at least two years of vesting credit as of December 31, 2022, you will vest in
any matching contributions and nonelective contributions made to your account for Plan Years before the

2023 Plan Year under the following vesting schedule:

Completed Periods

of Vesting Service Percent Vested
Less than 2 0%
2 20%
3 40%
4 60%
5 80%
6 100%

Q&A H-4 — WHAT IS A PERIOD OF VESTING SERVICE?

This is a consecutive 12-month period in which you were employed by any of the Saltchuk family of
companies. All your periods of vesting service are counted, including years before you entered the Plan
(because you were in an ineligible job classification) or before the effective date of this Plan.

Special Rules for Temporary, Casual, On-Call and Seasonal Employees. If you are a
temporary, casual, on-call or seasonal employee who was employed on May 1, 2024, your Periods
of Vesting Service begins as of May 1, 2024. If you are hired or rehired for the first time as a
temporary, casual, on-call or seasonal employee after May 1, 2024, your Period of Vesting Service
will begin as of your hire date or rehire date, as applicable.
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Q&A H-5— WHAT HAPPENS IF | RETIRE, DIE OR BECOME DISABLED BEFORE
| AM FULLY VESTED?

If you retire at age 55 or later, or if your employment terminates because of death or disability, you
automatically become 100% vested even if you haven’t completed enough periods of vesting service to
become fully vested.

For this purpose, you are considered disabled if you have a mental or physical condition that totally and
permanently leaves you unable to perform your usual and customary job duties. The determination of
disability needs to be made by a physician acceptable to the 401(k) Plan Administrative Committee (which
could be your personal physician).

Q&A H-6 — WHAT HAPPENS TO MY NON-VESTED ACCOUNT BALANCE?

If you are not fully vested when you leave, you forfeit the non-vested portion of your account. Forfeitures
are primarily used to pay the Plan’s administrative expenses.

Q&A H-7— WHEN CAN | RECEIVE MY TERMINATION PAYMENT?

Generally, payments following a termination of employment will be made as soon as they can be processed.
This is usually no later than 90 days after the end of the month in which you terminate employment.

Q&A H-8 — CAN | DELAY RECEIVING PAYMENT?

If your account balance is $5,000 or less, including any rollover or transfer contributions, it cannot remain
in the Plan. (See “Small Account Balance ($5,000 or under)” at the end of Q&A H-1 for the details.)

If your account balance is over $5,000 (including any rollovers or transfer contributions), you can leave your
vested account balance in the Plan. See Q&A E-3 for how long you can delay payment.

Q&A H-9 — HOW WILL MY ACCOUNT BE PAID TO ME?

Your account will be paid to you in a single lump-sum payment, unless you elect one or more of the alternate
payment methods (see Q&A E-4). (If you were a participant in the TOTE Money Purchase Pension Plan
before February 15, 2008, see Appendix A for a possible grandfathered annuity payment option.)

Q&A H-10 — WHAT HAPPENS IF | AM REHIRED?

Eligibility and Participation—If you are rehired to a job position that is eligible for this Plan, you will be
automatically re-enrolled in the Plan as of your rehire date unless you are rehired by a company or to a
union job position that does not provide for auto-enroliment. In that case, you will need to re-enroll. See
Q&A A-3 for the details.

Vesting—

Rehire Before One-Year Period of Absence. If you are rehired before you have a
one-year “period of absence” (as defined below), you come back on the vesting schedule
at the vested percentage you had when you terminated.

Rehire Before 5-Year Period of Absence. If you are rehired after you have a one-year
period of absence but before you have a five-year period of absence, the following
rules apply:

] You will come back on to the vesting schedule with the same vesting credit you
had when you terminated earlier but only after you have completed a Period of
Vesting Service following your rehire date.
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] If you received a cash-out distribution of your account when you left, the amount
of your non-vested contributions that you forfeited will be restored, without any
adjustment for investment gains or losses, provided you repay the entire amount
that was distributed to you when you left. If you want to do this, you must make
your repayment within five years of your rehire date.

Rehire After 5-Year Period of Absence. If you are rehired after you have a five-year
period of absence, the following rules apply:

| If you were 0% vested when you left, the Periods of Vesting Service you had when
you left will not be credited to determine your vested percentage after you
are rehired.

| If you had any vesting credit when you left, the Periods of Vesting Service you had

when you left will be combined with the periods you are credited with after you are
rehired to determine your vesting in the contributions that are made for you after
your return.

| The Periods of Vesting Service you earn after you are rehired do not count towards
increasing the vested percentage of your account balance at the time you left.

] If you received a cash-out distribution of the vested portion of your account balance
after you left, you cannot repay it to restore the amount of the non-vested portion
of your account that was forfeited.

“Period of Absence”—

A period of absence begins on your absence start date and ends on your effective start
date after you are rehired. Your “absence start date” begins on the earlier of:

(1) The date your employment with any company in the Saltchuk family of companies
ends (either voluntarily or involuntarily); or

(2) The date you have been on leave (with or without pay) for one year. This applies
to leave for any reason, such as leave of absence, sickness or disability. However,
there is a special two-year rule for maternity or paternity leave. See
Q&A H-11 below.

Q&A H-11 — DO | HAVE A PERIOD OF ABSENCE IF I'M ABSENT FOR
PARENTAL LEAVE REASONS?

Only if your parental leave extends past two years. In that case, your period of absence begins on the
second anniversary of the date your leave began.

A parental leave is one taken because of—

u Your pregnancy
] The birth of your child or care following birth
] The adoption of your child or care following adoption

You will receive credit for Plan purposes for a parental absence only if you inform your company’s HR
Department or the 401(k) Plan Administrative Committee or its representative of the reason for your
absence and the amount of time you expect to be away. If you don’t do that, the general one-year rule for
leaves of absence will apply. See paragraph (2) in the discussion of “Period of Absence” in
Q&A H-10 above.
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SECTION | TAXATION OF BENEFIT PAYMENTS AND WITHDRAWALS

Q&A I-1 — ARE PAYMENTS | RECEIVE FROM THE PLAN TAXABLE?

Taxable Amounts. Any benefit payment you receive from the Plan, including any hardship withdrawals or
in-service withdrawals, is taxable to the extent the amount you receive is a payout of any of the
following sources:

| Pre-tax 401(k) contributions and the earnings on those contributions

u Roth 401(k) contributions and the earnings on those contributions if the distribution
is not a qualifying distribution (see the “Five-Year Wait Rule” in Q&A B-3)

[ ] Earnings on after-tax contributions

| Amounts you rolled into this Plan to the extent they came from any of the three
sources listed above

] Employer contributions and the earnings on them

Nontaxable Amounts. Any benefit payment you receive from the Plan, including any hardship withdrawals
or in-service withdrawals, is not taxable to the extent the amount you receive is a payout from any of the
following sources:

| Roth 401(k) contributions and the earnings on those contributions if the distribution
is a qualifying distribution (see the “Five-Year Wait Rule” in Q&A B-3)

| After-tax contributions (but not the earnings on those contributions

] Amounts you rolled into this Plan to the extent they came from either of the two
sources listed above

Plan Loans. The amount you take out as a plan loan is not subject to tax as long as you repay the loan
according to its terms. If you default on the repayments, the outstanding amount of the loan will be treated
as a taxable distribution to you in the year of the default.

Q&A I-2 — ARE DISTRIBUTIONS FROM THIS PLAN SUBJECT TO THE EARLY WITHDRAWAL
PENALTY TAX?

Yes. If you receive a taxable payment before you reach age 59%, you may have to pay a 10 percent early
withdrawal penalty tax. This is in addition to the regular income tax you will have to pay on the distribution.
However, the penalty tax does not apply to any payments made—

u Upon your death or disability;

] If you terminate employment after reaching age 55;

] To cover tax-deductible medical expenses; or

] To an alternate payee under a Qualified Domestic Relations Order.

Q&A I-3 — CAN | DEFER PAYING TAXES ON MY BENEFIT PAYMENT?

For some types of distributions, you can defer paying taxes by electing to make a direct rollover into an IRA
or another employer’s 401(k) or other retirement plan. See Q&A I-4 below for the types of distributions that
can be rolled over.
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Q&A 1-4 — ARE TAXABLE PAYMENTS SUBJECT TO WITHHOLDING?

Yes. Taxable payments are subject to income tax withholding (but not FICA). Here’s a table showing, at
a glance, the withholding rules and the availability of tax-free direct rollover treatment:

Payment Option 20% Federal Regular Federal Direct Rollover
Withholding Withholding Allowed*
Lump-Sum Payment Yes No Yes
Single Withdrawals Yes No Yes
Installment Payments Yes No Yes

Payout Under 10 years

Payout 10 Years waive withholding

or More
IRS Required Minimum No Yes, but you may No
Distributions waive withholding
In-Service Withdrawals Yes No Yes
Hardship Withdrawals No Yes, but you may No

waive withholding

*  No withholding is taken out on that portion of your taxable payment that is directly rolled over into your
IRA or your account in your new employer’s 401(k) or retirement plan.

Please note the following:

] Withholding applies only to the portion of the distribution that is taxable (see
Q&A I-1 above).
| The withholding rates are set by the IRS. They do not necessarily reflect the tax

you will actually owe on the distribution.

| You cannot elect to waive the 20% federal withholding if it applies to
your distribution.

] There’s no withholding if the total you receive in a calendar year is under $200.

] You may also be subject to state income tax withholding if you reside in a state
with an income tax and that state taxes distributions from 401(k) plans. Depending
on the state you reside in, you may be able to waive state income tax withholding.

Q&A I-5 — WHERE CAN | GO TO FIND OUT MORE ABOUT THESE TAX RULES?

The tax rules on distributions from 401(k) plans are much too complicated to cover completely in this
summary. Whenever you receive a taxable distribution from the Plan, we will provide you with a “Special
Tax Notice” which will explain those rules in more detail. You should refer to IRS Publication 575, “Pension
and Annuity Income” (available through the IRS’s website) or consult with your own tax advisor to find out
what you can do to defer or reduce the taxes on your Plan distribution. We also recommend that you
consult your own tax advisor on the correct way to report your distribution on your tax return. We cannot
give you tax, legal or financial planning advice.
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SECTION J AMENDMENT OR TERMINATION OF THE PLAN

Q&A J-1 — CAN THE PLAN BE AMENDED OR TERMINATED?

Saltchuk Resources, Inc., as the Plan Sponsor, has the right to amend, merge or terminate the Plan at
any time.

Q&A J-2 — WHAT HAPPENS IF THE PLAN IS TERMINATED?

If the Plan is terminated, you will automatically become 100% vested in your entire Plan account as of the
termination date if you were not already 100% vested at that time. Your account will continue to be held in
the Plan’s trust fund and continue to be adjusted for investment gains or losses and your share of the Plan’s
administrative expenses until it is paid out to you. Payment will be made as soon as administratively
feasible after the termination date.

SECTION K YOUR RIGHTS UNDER THE PLAN

Q&A K-1 — WHAT ARE MY LEGAL RIGHTS AS A PARTICIPANT?

As a participant, you are entitled to certain rights and protections under the federal Employee Retirement
Income Security Act of 1974 (“ERISA”). ERISA provides that all Plan participants are entitled to:

| Examine during regular business hours and upon reasonable advance notice,
without charge, at the 401(k) Plan Administrative Committee’s office, and other
locations specified by the Committee, all Plan documents, including copies of all
documents filed by the Plan with the U.S. Department of Labor, such as the Plan’s
latest Annual Report (Form 5500). However, you may not inspect materials
containing confidential information about other participants.

u Obtain copies of all non-confidential Plan documents and information upon written
request to the 401(k) Plan Administrative Committee. The Committee may make
a reasonable charge for the copies.

] Receive a copy of the Plan’s annual financial report (the “Summary Annual Report”
or “SAR” for short).

u Obtain, once a year, a statement of the total value of your Plan account and your
vested benefits, if any. If you have no vested benefits, the statement will include
the earliest date on which your benefits will become vested. The Plan may require
you to request this statement in writing, but it must provide you with this statement
free of charge.

In addition to creating rights for Plan participants, ERISA defines the duties of the people who operate the
Plan. These people are called the Plan’s “fiduciaries.” They must perform their duties prudently and in the
interest of you and the other Plan participants and beneficiaries. No one, including your employer or anyone
else, may fire you, discriminate against you or otherwise take action to prevent you from obtaining a benefit
or exercising your rights under ERISA.

If your claim for benefits under the Plan is denied, in whole or in part, you must receive a written explanation
of the reason for the denial. You have the right to have your claim reviewed and reconsidered.

Under ERISA, there are steps you can take to enforce these rights. For instance, if you request materials
from the Plan and do not receive them within 30 days, you may file suit in a federal court. In such a case,
the court may require the Plan to provide the materials and pay you up to $110 a day until you receive the
materials, unless the materials were not sent because of reasons beyond the Plan’s control. To avoid
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unnecessary time and expenses, you should check with the 401(k) Plan Administrative Committee before
filing a lawsuit to see if there are legitimate problems with giving you the materials you requested.

If you have a claim for benefits which is denied or ignored, in whole or in part, you may request arbitration
but only after you have exhausted the Plan’s claims review and appeals procedures. In addition, if you
disagree with the Plan’s decision regarding the qualified status of a domestic relations order (or the Plan
fails to make a decision), you may request arbitration, but, again, only after you have exhausted the Plan’s
claims review and appeals procedures.

If the Plan’s fiduciaries misuse the Plan’s money, or if you are discriminated against for asserting your
rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a federal court.
The court will decide who should pay court costs and legal fees. If you win, the court may order the person
you sued to pay these costs and fees. If you lose, the court may order you to pay these costs and fees, for
example, if it finds your claim is frivolous.

If you have any questions about the Plan, you should first contact Fidelity, the Plan’s recordkeeper, and
then the 401(k) Plan Administrative Committee. If you have any questions about your rights under ERISA,
you should contact the nearest office of the Employee Benefits Security Administration, U.S. Department
of Labor, listed in your telephone directory or the Division of Technical Assistance and Inquiries, Employee
Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue, NW,
Washington, D.C. 20210. You may also obtain government publications about your rights and
responsibilities under ERISA by calling the publications hotline of the Employee Benefits
Security Administration.

Q&A K-2— DO | NEED TO FILE A CLAIM FOR BENEFITS?

Ordinarily, no. Just call a Fidelity representative, and you will be sent the forms you need to fill out so your
payment can be processed. These are forms such as benefit election forms and tax notices.

However, you or your beneficiary can file a formal claim for benefits if you think you are entitled to benefits
you haven'’t received or you believe the amount of your benefit payment is wrong.

Q&A K-3— HOW DO | FILE A FORMAL CLAIM IF | NEED TO?

Just send the 401(k) Plan Administrative Committee a letter or email explaining what the problem is. Be
sure to include any information you think the Committee will need to know to fix the problem.

Q&A K-4 — HOW SOON WILL | GET AN ANSWER?

90-Day Processing Time. You will hear back from the 401(k) Plan Administrative Committee or its
representative no later than 90 days after your letter is received. You will be notified if your claim is
approved or denied or whether additional time is needed to process your claim.

90-Day Extension. If more time is needed, you will be notified of the delay before the first 90-day review
period expires. You will get your answer no later than 180 days from the date your letter or email was
received by the 401(k) Plan Administrative Committee.

Faster Processing Time for Disability Vesting Claims. If your claim is about whether you qualify for
accelerated vesting because of disability, your claim will be processed faster than a claim for any other
reason. For example, the 401(k) Plan Administrative Committee or its representative usually has to give
you an answer no later than 45 days after receiving your letter or email.

Please contact the 401(k) Plan Administrative Committee for the special processing rules that apply to
disability vesting claims.
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Q&A K-5— WHAT HAPPENS IF MY CLAIM IS APPROVED?

The 401(k) Plan Administrative Committee or its representative will send you a letter or an email telling you
the correct amount of your benefit and when and how you will be paid.

Q&A K-6 — WHAT IF MY CLAIM IS DENIED?

The 401(k) Plan Administrative Committee or its representative will send you a letter or an email letting you
know if all or part of your claim was denied.

This letter or email will also explain to you:

The specific reason or reasons for the denial.
The specific Plan provisions on which the denial is based.

A description of any additional material or information the 401(k) Plan
Administrative Committee may need to approve the claim (and an explanation of
why that material or information is needed).

| Instructions on what to do if you want the 401(k) Plan Administrative Committee or
its representative to reconsider your claim.

Additional Information Provided With Denial of Disability Vesting Claims. If your claim is denied, you
will also be told if an internal rule, guideline, protocol or other similar criterion was relied on in making the
denial or that no such criterion was relied on. If the notice to you does not include a copy of that rule,
guideline, etc., you can request a free copy.

Q&A K-7 — WHAT IF | DISAGREE WITH THE DENIAL?

You can ask the 401(k) Plan Administrative Committee to reconsider your claim. You have to follow the
Plan’s appeal procedures. If your claim is denied, the written notice of denial will include a copy of the
Plan’s appeal procedures. You can request a copy of the Plan’s appeal procedures at any time by
contacting the 401(k) Plan Administrative Committee. (See Part Two for the contact information.)

Q&A K-8 — CAN MY NOTICES TO THE PLAN BE POSTMARKED BY THE DUE DATE?

No. Whenever you are required to give a notice to the 401(k) Plan Administrative Committee or its
representative or file a form with the Plan, the notice or form must actually be received by the applicable
due date. It is not enough for the item to be postmarked by the due date.

Q&A K-9 — WHAT IS THE AUTHORITY OF THE 401(k) PLAN ADMINISTRATIVE
COMMITTEE OR ITS REPRESENTATIVE IN DECIDING CLAIMS?

The 401(k) Plan Administrative Committee or its representative has broad discretion to: interpret and
construe the provisions of the Plan and related Plan administrative documents (including words and
phrases that are not defined in the Plan or those documents); correct any defect, supply any omission or
reconcile any ambiguity or inconsistency; determine all questions concerning eligibility and benefits; and
make findings of fact, including deciding the sufficiency of any evidence submitted. An arbitrator or a court
of law can reverse a decision of the 401(k) Plan Administrative Committee or its representative only if the
decision was arbitrary and capricious. That is, the decision must be upheld unless it was made in bad faith,
was not supported by substantial evidence or was erroneous as to a question of law. In reviewing the
decision, the arbitrator or court of law will be limited to considering only the testimony and other materials
that were presented to the 401(k) Plan Administrative Committee or its representative at the time the
decision was made.
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Q&A K-10 — WHAT RIGHTS DO CREDITORS HAVE AGAINST MY PLAN BENEFITS
(INCLUDING FORMER SPOUSES SEEKING A QDRO)?

Our Plan is written to be what is known as a “spendthrift trust.” This means the Plan is set up to protect
your account from your creditors. As a result, you cannot transfer or assign your Plan account. That is,
you cannot sell it, use it as collateral, pledge it or give it away. This prevents your creditors from attaching
or garnishing your Plan account until your benefits are actually being paid out to you. Your account is also
protected should you ever have to file personal bankruptcy.

The major exception to this rule is for a “Qualified Domestic Relations Order” (QDRO). A QDRO is a court
order requiring the Plan to pay some or all of your Plan benefits to your spouse, former spouse or child for
spousal or child support or as a property settlement. A court order must meet certain legal requirements
to be a QDRO. The 401(k) Plan Administrative Committee or its representative has the sole authority to
determine whether those legal requirements have been met. If these requirements have been met, the
Plan must make the payments as required by the order. The Plan may be required to make payments even
though, at the time, you are still working for one of the Saltchuk family of companies and, therefore, could
not receive benefit payments for yourself. You will be notified if the Plan receives a QDRO relating to
your account.

Q&A K-11 — DOES THE PLAN AFFECT MY EMPLOYMENT RIGHTS?

The terms of your employment with your company are not affected in any way by the Plan or this SPD.
Neither the Plan nor this SPD is to be treated in any way as being an employment contract.
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APPENDIX A

GRANDFATHERED ANNUITY BENEFIT

This Appendix applies to you only if you were a participant in the Totem Ocean
Trailer Express, Inc. Money Purchase Pension Plan before February 15 2008,
when that plan was frozen and merged into the Totem Ocean Trailer Express,
Inc. 401(k) Retirement Plan.

Q&A AA-1 — HOW MUCH IS MY GRANDFATHERED ANNUITY BENEFIT?

The amount of your grandfathered annuity benefit is the account balance you had in the old TOTE money
purchase pension plan at the time it was frozen (February 15, 2008), as adjusted for investment earnings
and losses and administrative expenses since that date.

Q&A AA-2 — WHAT DOES IT MEAN IF | HAVE A GRANDFATHERED ANNUITY BENEFIT?
It means two things:

(1) The grandfathered portion of your 401(k) account has to be paid out as an annuity unless you and,
if you are married, your spouse elects one of the other types of payment that are available under
our 401(k) Plan. This is a requirement of federal law.

(2) You cannot withdraw any part of your grandfathered account while you are still employed by any
of the Saltchuk family of companies.

The following Q&As will explain how the annuity payments will be made and what you (and your spouse)
need to do if you want to elect a different form of payment.

Q&A AA-3 — HOW WILL THE ANNUITY BENEFIT PAYMENTS BE MADE?

Normal Form of Payment. Our 401(k) Plan will automatically pay your benefit in the form of an annuity,
unless you elect an optional form of payment. The type of annuity paid depends upon whether you are
married or single—

Married. If you are married, the normal form of payment is a joint and survivor annuity.
This will provide you with monthly payments for your lifetime. After your death, your spouse
will receive monthly payments for his or her life. The payments to your spouse will be a
percentage of the payments that were being paid to you. A 50% survivor benefit will
automatically be provided. If you'd like, you can elect a 100% survivor annuity instead. Of
course, the higher survivor benefit means the monthly payments during your lifetime will
be lower.

Single. If you are single, the normal form of payment is a single life annuity. This will
provide you with monthly payments for your lifetime only. There will be no survivor benefit
payable on your death.

To pay you a joint and survivor annuity or a single life annuity, our Plan will use your account balance to
purchase an annuity contract from an insurance company. This annuity contract will be distributed to you.
You will receive the annuity payments directly from the insurance company, not the Plan. Once you receive
the annuity contract, our Plan will have no further payment obligation to you. The amount of the annuity
payments you receive will depend upon the balance in your grandfathered account and the cost of
purchasing an annuity contract at the time (that cost will be charged to your grandfathered account).
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Q&A AA-4 — WHAT IF I DON’T WANT ANNUITY PAYMENTS?

You may make a written election to waive the annuity form of benefit during the 90-day period before the
annuity is to begin. If you are married, your spouse must consent to this in writing. Your spouse’s signature
on the waiver must be notarized. The waiver must comply with the specific requirements of federal law.
Therefore, please do not prepare your own waiver forms. Call a Fidelity representative at Fidelity’'s
toll-free number to obtain the waiver form you and your spouse will need to use.

Q&A AA-5 — WHAT ARE THE OTHER PAYMENT OPTIONS AVAILABLE?

You may elect to receive payment of your grandfathered account, along with the rest of your 401(k) account,
in any of the optional forms of payment available under our Plan but only if—

u You are single;
OR
| You and your spouse have signed the proper form

waiving the annuity form of benefit.
Q&A AA-6 — CAN | TAKE WITHDRAWALS FROM MY GRANDFATHERED BENEFIT?

No. Because this is a benefit that was earned under a pension plan, while you are still working for any of
the Saltchuk family of companies, you cannot take hardship withdrawals or in-service withdrawals from your
grandfathered account before you reach normal retirement age (your 65" birthday).

Q&A AA-7 — WHAT HAPPENS IF | DIE BEFORE | START RECEIVING PAYMENTS?

As required by federal law, if you are married and you die before you start receiving benefit payments,
one-half of your grandfathered account will be used to buy a pre-retirement survivor annuity for your spouse,
unless both of you previously waived this benefit (or your spouse waives it after your death).

The other one-half of your grandfathered account that is not used to purchase the pre-retirement survivor
annuity will be paid to your designated beneficiary (who may be your spouse) in whatever form of payment
your beneficiary chooses to receive.

However, if a valid waiver of the pre-retirement survivor annuity is in effect, the death benefit for the
grandfathered portion of your account can be paid under any of the other payment options available under
our Plan rather than as an annuity.
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APPENDIX B

GRANDFATHERED WITHDRAWAL RIGHTS

This Appendix applies to you only if you were in the:
Tote Services Inc. Retirement Plan; or

TOTE Shipholdings Retirement Plan

Q&A BB-1 —IF | WAS IN THE TOTE SERVICES INC. RETIREMENT PLAN, WHAT
GRANDFATHERED WITHDRAWAL RIGHTS DO | HAVE?

If you have amounts in your account that are attributable to the nonelective discretionary contributions made
under the Tote Services, Inc. Retirement Plan, you can take a withdrawal from those funds for any reason
at any time after you have been employed within the Saltchuk family of companies for at least 60 months,
even if you haven'’t reached age 59%.

Q&A BB-2 —IF I WAS IN THE TOTE SHIPHOLDINGS RETIREMENT PLAN, WHAT
GRANDFATHERED WITHDRAWAL RIGHTS DO | HAVE?

If you have amounts in your account attributable to the matching contributions made before January 1, 2016
under the TOTE Shipholdings Retirement Plan, you can take a withdrawal from those funds at any time
regardless of your age.
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